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From: Commander and Executive Director

To:   All Hands, Dahlgren Division

Subj: DAHLGREN DIVISION NAVAL SURFACE WARFARE CENTER 

      EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

1.   This Command embraces the business, moral and social values of having a diverse workforce.  It is our commitment and policy to create, define, and provide a work environment which affords career growth opportunity, creativity, diversity, equality, and quality of life for all persons without regard to race, national origin, color, gender, sexual orientation, age, religion, or mental or physical disability. Our goal is to achieve a civilian work force whose composition reflects the composition of the civilian labor force in terms of representation of minorities, women, and individuals with disabilities.

2.  The Dahlgren Division of the Naval Surface Warfare Center values each employee as being essential to the accomplishment of the Department of the Navy’s overall team mission.  Therefore, all employees are expected to be the best that they can be, both through their own initiative and by taking advantage of career enhancement and development opportunities provided by the Division.  Additionally, each employee is responsible for treating other employees with mutual respect and dignity. 

3.  Our commitment to Equal Employment Opportunity (EEO) includes affirmative employment planning and implementation of initiatives to identify and eliminate barriers to workforce diversity. Unlawful discrimination, prohibited employment practices, harassment and other types of inappropriate behavior will not be tolerated.  Complaints of discrimination will be given immediate and appropriate attention.  No person shall be subject to retaliation for opposing any practice made unlawful by Title VII of the Civil Rights Act (Title VII), the Age Discrimination in Employment Act (ADEA), the Equal Pay Act or the Rehabilitation Act or for participating in any stage of administrative or judicial proceedings under those statues.

4.  On the premise that EEO is only as strong as the commitment of an organization’s leadership and the fact that EEO is an integral and critical part of this Commands’ overall human resource management strategy, we expect support of these values  
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to be demonstrated by our managers and supervisors, both civilian and military.  Their considerations and decisions regarding recruiting, hiring, development, awards and advancement of all employees should reflect the commitment of this policy.  Thus, each managers’ and supervisors’ demonstrated support of the Divisions’ diversity goals and objectives will be measured and considered in his/her overall performance appraisal.  

5.  We encourage each employee to do his/her part in helping this Division to realize a fully integrated workforce where every employees’ ability, contributions and strengths is utilized to the fullest extent possible. 
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T. C. PENDERGRAFT



LYAL B.  DAVIDSON

